
 
 

Job Posting:  

Part Time Deputy Marshal 
 

 

Department: Deputy Marshal 

Employment Status: Part-time 

Employee Reports to: Town Marshal 

Schedule: Variable 

 

Responsibilities: 

 

Duties include performing general law enforcement under the supervision of the Town Marshal, 

conducting criminal investigations, traffic and parking enforcement, enforcement of Town ordinances 

including animal control, avalanche control, search and rescue assistance, and other administrative tasks 

associated with the position.  

 

The position will at times require extended shifts and overnight stays in a communal employee quarters 

environment.  

 

The nature of the position can at times involve extreme physical and emotional stressors and can place 

the employee in deadly environments.  

 

This is a non-benefited, part-time position without a set schedule.  

 

Physical Requirements: 

 

• Ability to tolerate extreme mountain weather, including winter storms 

• Ability to access an office in a mountain environment in a variety of weather conditions, 

including walking in deep snow 

• Must be able to work long shifts and be awake at odd times 

 

 

 

 

 



 
Other Requirements: 

 

• Applicants must be certified or currently certifiable as a Law Enforcement Officer in the State of 

Utah 

• Background check 

• A background in small community policing, search & rescue, snow safety, and knowledge of 

Little Cottonwood Canyon place names and features is preferable 

 

Compensation: 

• Hourly wage DOE 

• Non-benefited Position 
 

To Apply 

Interested parties should forward a letter of introduction and resume to:  

Mike Morey 

Town Marshal 

PO Box 8016 

Alta, UT 84092 

mmorey@townofalta.com 
 

Interview selection will be based on applicant experience and qualifications most closely meeting the 

needs of the department. 

 

The Town of Alta is an Equal Opportunity Employer and is committed to diversity in its workforce. In 

compliance with applicable federal and state laws, Town of Alta policy of equal opportunity prohibits 

discrimination on the basis of race or ethnicity, religion, color, national origin, sex, age, sexual 

orientation, gender identity/expression, veteran’s status, status as a qualified person with a disability, or 

genetic information. Individuals from historically underrepresented groups, such as minorities, women, 

qualified persons with disabilities, and protected veterans are strongly encouraged to apply. 


